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COURSE SYLLABUS

COURSE TITLE EU LABOUR RELATIONS COD:
YEAR |/
OF SEMESTER 2 COURSE STATUS (MA-MANDATORY / OP-OPTIONAL) OP

STUDY | MASTER

EVALUATION TYPE
TOTAL TOTAL
NUMBER OF HOURS OF (P-final project, O — oral
HOURS PER . . LANGUAGE OF TEACHING
HOURS INDIVIDUAL examination,
SEMESTER
ACTIVITY
E- written examination, M-mixt)
Course | Seminar
20 32 52 104 M ROMANIAN
ACADEMIC GRADE, SURNAME, NAME DEPARTMENT
Prof. hab., dr. Ana-Maria BERCU
COURSE HOLDER . it of T -~ Monev
Prof. hab., dr. Mihaela TOFAN Dcpartman of Flni'll’lACL, I\.Ionq, and
Public Administration
Assoc. prof., Ada Iuliana POPESCU
PREREQUISITE(S): | None
COURSE GENERAL OBJECTIVE:
OBJECTIVES The main themes of this course are referee to employee and labour relations as a part of HRM, to develgp and maintain
/TOPICS effective working relationships taking into consideration the particularities of HR practices in public organisations around the

EU countries.

I. Labor Relations. An EU Integrative Approach

1.1. The concept of labor relations

1.2. Principles of work in EU

1.3. Normative framework considering the work liberty on European area
1.4. Legal framework of labor relations in EU

I1. Labor relations: managerial and legal marks
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II1.1. Labor and labor relations

I1.2. Legal sources of labor relations in EU

11.3. Statutory principles of labor relations in EU
11.4. International sources of labor relations

III. Individual labor contract

II1.1. Individual employment contract. Role and implications for the conduct of labor relations
II1.2 Legal characters of the individual employment contract

I11.3 Conditions of validity

I11.4 Mandatory terms and optional clauses of the individual employment contract

IV. Amendment and termination of employment contract individual

IV.1. Changing individual employment contract
IV.2. Suspension of the individual labor contract
IV.3. Termination of the individual labor contract

V. The individual labor contract -particular types

V.1. The individual fixed-term employment
V.2. Work through temporary employment
V.3. The individual part-time employment
V.4. Work at home

V.5. Tele-working

VI. Collective labor agreement. European and national rules

VL1. Definition, legal and features

VI.2. Negotiation and conclusion of collective agreement

VL1.3. Effects of the collective labor agreement

V1.4. Modification, suspension, and termination of the collective labor agreement

VII. Labor disputes. EU regulation

VIL1. The notion of labor disputes: regulatory classification

VIIL.2. Conflicts of interest: concept, conciliation, mediation, and atbitration
VIL3. Strike: notion, legal framework, types of strike

VII.4. Firing, deployment, and strike effects

VIL5. The suspension and termination of the strike

VIL6. Limiting the right to strike

OUTCOMES - To have a deep understanding of the complexity of labor relations in European Union;

- To reflect on the important issues of labor relations as contracts, bargaining, rights and
duties, European law;

- To understand the role of EU bodies which assure the integration of workers on European
labor market;

- To gain a deep understanding of the European dimension of their future work in terms of
rights and duties from both patts: as employee and employer.
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NAME OF THE CHAPTERS NO OF HOURS

Torics/HOURS

I. Labor Relations. An EU Integrative Approach 4

I1. Labor relations: managerial and legal marks 8

III. Individual labor contract 8

IV. Amendment and termination of employment contract individual s

V. The individual labor contract -particular types 8

VI. Collective labor agreement. European and national rules

VII. Labor disputes. EU regulation Z
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Video materials
European labonr law | bitps:

www.youtube.com/ watch?v=|kE/lzv9Bd-s

The Employment Equality Directive — European Inplementation Assessment |
bttps:/ [www.youtube.com/ watch2v=mQY mPI3DF#)

EVALUATION

1. Proactive discussions based on lectures, bibliography, developing an inter-active
and pro-active attitude in the relation with the professor and the other colleagues.
) 2. The evaluation will be based on a project which should be presented by the
Requirements . D . .
students at the meetings after a preliminary schedule established with the
professors involved and on-going assessment.
1. To pass the discipline, the students should obtain minim 5 grade (calculated as
arithmetic media of project and on-going assessment).
o Activity Percentages
Composition
of the final Project 50%
grade ,
On-going assessment 50%
Total 100%




