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COURSE GENERAL OBJECTIVE:

OBJECTIVES This conrse is focused on EU civil service and its aim is to Jamiliarize students with the notions concerning the civil service in
EU, the applicable rules, status of civil servants, career of civil servants in EU, ethical dimensions of work in EU bodies,
legal conditions to access in a European civil service, the courts with jurisdictional competence.

I. Brief history of the European Union
1.1. Premises of the European Communities emergence and evolution of these
1.2. European Union, the most complete form of integration
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I1. Public service in the European Union

I1.1. Concept of public service in the European context

I1.2. The civil service and public servant: conceptual delimitations
11.3. Public function in the legislature: novel concept

11.4. European law principles

III. European status of civil servants

II1.1. Conditions for access to a European civil service
II1.2. European civil servant

I11.3. European civil servant obligations

I1L.4. Disciplinary regime

IIL.5. European officials’ liability

II1.6. Termination of public service

IV. Ethical code of European civil servant
IV.1. Legal ethics and morality that values
IV.2. Codification of ethical and moral values for the public

IV.3. Use of public powers

V. European dimensions of career in civil service
V.1. Concepts of career and career management
V.2. Career management in the European civil service

V.3. Principles of European civil service career

VI. Career systems in European member states

VL.1. Guidelines on human resources management in EU countries
V1.2. European practices and career management of civil servants
VI.3. European civil service career planning

V1.4 Mentoring and coaching

VII. European Tribunal of Civil Service

VIL1. Otganization and competency
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VIIL2. Relevant legal practice

OUTCOMES - to gain a deep understanding on EU civil service and to achieve knowledge on civil services
at European level, the conditions of accession in EU bodies, the career on EU institutions
and at the national level, the role and importance of European judicial court.

- to foster the skills of students to gain the competitive advantage on their professional life.

- to achieve knowledge on EU bodies, on EU civil service and national public administration,
on civil servants’ status and their rights and duties, the ethical issues, the career, and its EU
dimensions.

NAME OF THE CHAPTERS NO OF HOURS

Toprics/HOURS

I. Brief history of the European Union 4
II. Public service in the European Union 8
ITI. European status of civil servants 10
IV. Ethical code of European civil servant 10
V. European dimensions of career in civil service 8
VI. Career systems in European member states 10
VII. European Tribunal of Civil Service 4
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Video materials
Public Service and Human Resonrce Management — WeBER [ bittps:/ [ www.youtube.com/ watch?2v=Raunn41”5T08

How to work for the EU institutions? - EPSO’s webinar at POLITICO’s EUSCE 2021 /
bttps:/ [www.youtube.com/ watch?v="bsyrXBpiR]U

Faney an EU career? | bttps:/ [ www.youtube.com/wateh2y=S6dPOe0Xp A

European Civil Service | bitps:/ [ www.youtube.conr/ watchZv=rRwM 3P21 .0

EPSO Assessment Centre QA LIVE Session (2021) / bitbs:/ [ www.youtube.com/ watch2v=0m91 61-0u1"0

2022 AST3 EPSO Exams - Information Webcast | bttps:/ [ www.youtube.com/ watchv=S nKocul 7njl 1

EVALUATION

1. The didactical tools will provide proactive discussions, multimedia tools, video
projector presentations and flipcharts to imply students to develop an inter-active
and pro-active attitude in the relation with the professor and the other colleagues.

Requirements 2. The evaluation will be based on a project which should be presented by the

students at the meetings after a preliminary schedule established with the

professors involved and on-going assessment.

1. To pass the discipline, the students should obtain minim 5 grade (calculated as
arithmetic media of project and on-going assessment).

Activity Percentages
Composition
of the final Project 50%
grade ,
On-going assessment 50%
Total 100%




